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ABSTRACT 
 
The purpose of this research is to find out the influence of leadership style, 
motivation, and work disciplin to the performance of the employees of PT Jago 
Diesel Surabaya. This research is a quantitative research. 
The sample collection technique has been carried out by using census method 
because the processed samples are obtained from all members of population, so 73 
employees of PT Jago Diesel Surabaya have been selected as samples. The equation 
regression in this research is multiple linear regressions which has been applied in 
order to test the influence of independent variables to the dependent variable. 
Based on the result of multiple linear regressions analysis with its significance 
level is 5% so this research shows that: leadership style has significant and positive 
influence to the performance of the employees. Work motivation has significant and 
positive influence to the performance of the employees. Work discipline has 
significant and positive influence to the performance of the employees. 
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INTISARI 
 
Penelitian ini bertujuan untuk mengetahui pengaruh gaya kepemimpinan, 
motivasi dan disiplin kerja terhadap kinerja karyawan PT Jago Diesel surabaya. Jenis 
penelitian yang digunakan dalam penelitian ini adalah penelitian kuantitatif.  
Teknik pengambilan sampel dengan menggunakan metode sensus karena  sampel 
yang diolah  diambil  dari  semua  anggota  populasi, sehingga didapatkan sampel 
sebanyak 73 responden karyawan PT Jago Diesel surabaya. Persamaan regresi dalam 
penelitian ini adalah regresi linier berganda yang digunakan untuk menguji pengaruh 
variabel-variabel independen terhadap variabel dependen.  
Berdasarkan hasil analisis regresi berganda dengan tingkat signifikansi 5%, maka 
penelitian ini menunjukkan bahwa: Gaya kepemimpinan berpengaruh positif 
signifikan terhadap kinerja karyawan. Motivasi kerja berpengaruh positif signifikan 
terhadap kinerja karyawan. Disiplin kerja berpengaruh positif signifikan terhadap 
Kinerja karyawan 
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